
 

 

Remuneration, Nominations and Appointments Committee 

Terms of Reference 
 

Document Change Control 

Date of  
version 

Version 
number 

Type of Revision 
Major/minor 

Description of Revisions Author 

September 
2019 

1 New ToR  Director of 
Corporate 
Governance 

November 2020 1.1 Minor Updates to membership 
and attendance sections 
and minor formatting 

Director of 
Corporate 
Governance 

March 2022 1.2  Minor   Head of 
Corporate 
Governance  

     

     

 

Date Adopted  7th April  



1. Purpose 

 

1.1. To be responsible for identifying and appointing candidates to fill all the Executive 

Director positions on the Board and for determining their remuneration and other 

conditions of service



3.5. The quorum necessary for the transaction of business shall be the Chair of the 

Committee and three other Non-Executive Directors 

Secretary 

3.6. The Director of Corporate Governance shall be secretary to the Committee. 

4. Duties 

4.1. Appointments 

The Committee will: 

4.1.1. 



4.2.1. Establish and keep under review a remuneration policy in respect of Executive Board 

Directors. 

4.2.2. Consult the Chief Executive about proposals relating to the remuneration of the other 

Executive Directors. 

4.2.3. In accordance with all relevant laws, regulations and trust policies, decide and keep 

under review the terms and conditions of office of the trust's Executive Directors, 

including: 

Å Salary, including any performance-related pay or bonus; 
Å Provisions for other benefits, including pensions and cars; 
Å Allowances; 
Å Payable expenses; 
Å Compensation payments. 
 
4.2.4. In adhering to all relevant laws, regulations and trust policies establish levels of 

remuneration which are sufficient to attract, retain and motivate Executive Directors of 
the quality and with the skills and experience required to lead the trust successfully, 
without paying more than is necessary for this purpose, and at a level which is 
affordable for the Trust



5.4 Minutes of Committee meetings will be recorded; and will normally be confirmed as 

accurate at the next meeting of the Committee.  

6 Review  

6.1 


